
How can you apply?

The Commission advertises available positions for trainees 
on its website. Graduates who meet the above-mentioned 
minimum requirements can apply for a trainee position once 
advertised. After an internal selection process, the Commission 
will invite the short-listed candidates for an interview. Successful 
graduates would thereafter be appointed and be placed in the 
relevant divisions of the Commission.

Although successful graduates would initially be placed in 
specific divisions, they would have an opportunity to rotate and 
be placed in other divisions so that they can be trained on other 
aspects of the Commission’s work. This is possible only during 
the additional 12 months of the programme.

Some of our former graduate trainee, have progressed in the 
organisation and have become part of the executive team.

What are the benefits of this 
programme?

After successful completion of the Graduate Training 
Programme, the trainee will receive a certificate from the 
Commission, which can be used as proof of training and 
experience in competition regulation. This program increases 
the employability of graduates in the market.

The Commission provides trainees with a reasonable 
allowance on a monthly basis for the duration of the training 
period. Furthermore, trainees are equipped with skills such as 
project management, computer literacy, report writing, time 
management and investigation skills.

Although the Commission cannot guarantee trainees 
permanent positions, most of them have exited the programme 
into full time positions.

The Commission admits an average of 24 trainees into the 
programme on a yearly basis. However, in some instances 
contracts of current trainees are renewed.

Which divisions of the 
Commission can graduates 
be placed in?
Each division of the Commission identifies the capacity available 
for the training graduates from time to time and depending on 
the availability of the positions. At any given time when a position 
is available, a trainee could apply to be placed in any of the 
following divisions.

Mergers and Acquisitions: evaluates and analyses mergers 
and acquisitions that are notified to the Commission in terms of 
Chapter 3 of the Competition Act.

Enforcement and Exemptions: investigates anticompetitive 
practices in terms of Chapter 2 of the Act and assesses 
applications for exemptions from the provisions of the 
Competition Act.

Cartels: investigates and prosecutes cartel activities. Cartel 
conduct include price fixing, market division and collusive 
tendering, which are prohibited in terms of section 4(1)(b) of the 
Competition Act.

Communications: aims to inform , educate and engage with the 
public and stakeholders about the mandate and activities of the 
Commission using various platforms.

Policy and Research: does economic researches and analyses 
market conditions, structure and trends, and provides economic 
input to cases.

Legal Services: prepares and presents cases in respect of 
both mergers and acquisitions and restrictive practices to 
the Competition Tribunal and provides legal advice regarding 
investigations and competition issues to the Commission. It also 
provides advisory opinions to the external parties.

Corporate Services: is responsible for finance and 
administration; human resources and staff training; security 
and facilities and information technology.
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“This programme forms part of the Commission’s social 
responsibility programme and is designed to provide 
training opportunities to graduates. The programme is 
also in line with the government’s broad initiative aimed 
at developing skills and promoting employability of South 
African youths.”

Who is the Commission?

The Competition Commission (“Commission”) is an 
independent, economy-wide agency that investigates and 
controls restrictive practises, abusive conduct by dominant 
firms, mergers and acquisitions, and also has advocacy, 
research and education functions. It was established in 1999 
in terms of the Competition Act 89 of 1998.

The Commission’s ultimate goal is to promote and maintain 
competition in the market. Its role is therefore to level the 
playing field so that enterprises, big and small, can compete 
fairly. History has shown that if competition is not regulated, 
businesses will do as they please by agreeing on prices, 
allocating customers, and abusing their dominance through 
excessive or discriminatory pricing.

What is the Graduate Training 
Programme?

The Competition Commission believes that the perpetual 
development of individuals and communities is possible 
mainly through meaningful transfer of practical skills. 
Since 2000, the Commission has been running a training 
programme through which graduates are recruited as trainees 
on competition policy and law. This programme is known as 
the Graduate Training Programme.

The programme offers graduates an opportunity to get 
hands-on training on competition regulation and related 
issues. The programme also aims to equip graduates with 
general workplace skills to prepare them for the market and 
to enhance their employability.

The Graduate Trainee gets attached to a coach, who is a senior 
official in the division when they join the Commission. The role 
of the coach is to ensure that the trainee is well integrated into 
the organisation by providing relevant exposure and training.
The coach also conducts formal and informal performance 
assessments of the trainee throughout the training period.

This also offers experienced officials an opportunity to 
impart skills and knowledge that they have and to groom the 
professional and personal well being of trainees.

How long is the Programme?

The programme runs on a contract of 12 months and it can 
be extended at the discretion of the divisional manager. The 
renewal of the contract is based on performance, which will 
be assessed by the Commission on a regular basis.

What are the requirements to get on 
the Programme?

The Commission has different divisions with different 
requirements depending on the nature of the work performed 
in each division. To qualify for selection, a graduate must 
have, as minimum qualification, an LLB or an honours 
degree in economics, or a degree in either human resources, 
information technology or communications. Graduates must 
have good communication, interpersonal and organisational 
skills. They must also be dynamic, energetic, initiative, driven 
and have the ability to work in a team.

Address:
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Mulayo, No. 77 Meintjies 
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Telephone Number:
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Fax Number:
+27 (012) 394 0166

Email Address:
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