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COMMISSION TO HOLD A WOMEN’S MONTH WEBINAR ON WOMEN EMANCIPATION 

 

On the 28th of August 2020, the Competition Commission of South Africa will hold a staff Webinar on 

Women Emancipation. Themed “Generation Equality: The role of Gender Equality and Women 

Empowerment in shaping South Africa’s Developmental Agenda,” the Webinar presents an opportunity for 

a social dialogue within the Commission on the need to shape a public discourse on issues of women 

emancipation in South Africa.  

 

Ms Yoliswa Makhasi, Director-General at the Department of Public Service and Administration will deliver 

a keynote address at this momentous occasion. In this meeting of minds, panelists are expected to provoke 

a robust debate among participants with the aim of influencing a societal response to patriarchy and gender 

inequality. This social dialogue is also expected to unpack a meaningful role women can play in ensuring 

the realization of practical tools for women to support each other’s growth in the workplace. 

 

The Webinar is a culmination of the Commission’s response to government’s call to action campaign 

launched by the Minister in the Presidency for Women, Youth and People and Persons with Disabilities, 

Honourable Maite Nkoana-Mashamaite, on the 28th of July 2020. The campaign seeks to galvanize society 

on “ending inequality and driving women empowerment initiatives.” The launch also paved the way for the 

Commemoration of the Women’s Day in recognition of 20 000 women who marched to the Union Buildings 

on 9 August 1956 in protest against the extension of Pass Laws to women. 

 

Government’s call comes at the back of the Covid-19 pandemic, economic injustices, increasing number 

of gender-based violence and femicide (GBVF).   

 

The Commission is expecting over 250 participants as well various speakers with illustrious roles, insights 

and sectoral footprint on women empowerment.   
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In its 2018/19 Employment Equity report the Commission boasts of its success in creating equal 

opportunities for its male and female employees. “In 2018 the equity ratio for female and male 

representation is 43% and 57%, respectively. People with disabilities represented 2% of the Commission 

staff, in line with the target set by the government,” the report reads.   

 

Members of the media will ONLY be allowed to attend and cover the keynote address of the 

webinar. However, media queries can be sent through the chat box during and after the webinar. 

 

RSVP @LydiaM@compcom.co.za on or before Thursday, 27 August 2020 @16H00.  

 

[ENDS] 

 

Issued by:  

Siyabulela Makunga, Head of Communication/Spokesperson 

On behalf of: The Competition Commission of South Africa 

Tel: 012 394 3493 / 072 768 0238 / 067 421 9883 

Email: SiyabulelaM@compcom.co.za  

 

Find us on the following social media platforms: 

Twitter:                   @CompComSA 

Instagram:      Competition Commission SA 

Facebook, Linkedin and YouTube: The Competition Commission South Africa 

 

ABOUT THE KEYNOTE SPEAKER:   

 

Yoliswa Makhasi is an activist beaurocrat who started her career in the public sector in 1996.  She currently 

serves as Director General of the Department of Public Service and Administration since March 2020 - her 

responsibilities includes ensuring effective and efficient administration of the Department amongst others. 

Previously, she was Head of Department for Community Safety in Gauteng Provincial Government since 

2016. She is a qualified Coach, strategist, communicator and an activist who has grown up in different 

ranks in the public service.  

 

Her academic credentials include Masters in Philosophy (MPhil) in Coaching Management from University 

of Stellenbosch (2019); Masters Degree in Public Policy and Management from University of Manchester 

(UK) (2005); Bachelor of Arts Degree  from Vista University (PE). She has  continuously improved her 

skills and has obtained a number of certificates mainly from Wits University & Gordon Business School 

(GIBS) on project management, leadership, financial management, government communications etc. 
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Yoliswa has worked in different roles within the development sector and public service from operations, 

management and political/ strategic levels and has been exposed to different levels of decision-making, 

oversight, management and operations. Her key capabilities and competencies include policy 

development and analysis; strategic leadership, planning, monitoring and evaluation; project 

management, people management, stakeholder relations, partnerships and constituency building; risk 

management; corporate governance and communications.   


